NON-DISCLOSURE & NON-COMPETE AGREEMENT

This Non-Disclosure & Non-Compete Agreement is made effective and entered into on

May 24, 2025
BY AND BETWEEN

The Company, Barakat Immigration Consulting (BIC) Lanka and its sister company based
in Quebec, Canada, represented by Mrs. Brigitte Barakat-Siriwardhana, founder and
Chairperson, of 562/19/3, Wathupitiwala Road, Horagolla, Nittambuwa, Sri Lanka and 12580,
Odette Oligny, Montreal, Quebec, Canada, H4N 1P9, (first party).

AND

Nekath Kiyana Gamlath Ralalage Anuradha Sampath Wickramaarachchi, NIC#
961991420V, of 164/08/16 , Bomugammana , Divulapitiya, mobile # 0783302448 , email:
anuradhasampath64@gmail.com (second party - hereinafter referred to as, “employee or You”) to
ensure the protection and preservation of the confidential and/or proprietary nature of information
disclosed or made available or to be disclosed or made available to the employee of BIC-Lanka &
Canada.

Not to use either for yourself or for anyone else any information concerning BIC-Lanka &
Canada’s business affairs and/or customers, which you may have acquired in the course of your
service at BIC-Lanka & Canada.

Not to divulge to any person, firm, trade and/or any other outside party any company information
and/or secrets of BIC-Lanka & Canada including information concerning the business affairs
and/or customers acquired during the course of your service at BIC-Lanka & Canada.

At all times during the continuance of your contracted service and afterwards, not to canvass or
solicit any of the BIC-Lanka & Canada customers, clients or principals, whether they be local or
foreign and/or any persons with whom you have had dealings with for on behalf of BIC-Lanka &
Canada in the course of your service whether it be personally or through any other means such as
social media, letters, advertisement and/or businesses.

patent, design, drawing and/or computer software
cs & analytics or developed in the course of your

service to BIC-Lanka & Canada is exclusively the property of BIC-Lanka & Canada u.ndt:‘r the
“principle of works made for hire”. Hence, under the principle of. "works made for hll’?, you
hereby agree to explicitly relinquish all copyrights and any related intellectual property rights to

the company.

To understand that any invention, concept,
written, algorithms, data engineering, statisti
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NON-DISCLOSURE & NON-COMPETE AGREEMENT

Therefore:

Ytou agree to keep confidential, unless given consent by BIC-Lanka & Canada in writing, not to
disclose and/or make any use of, at any time either during or subsequent to your contracted service
at BIC-Lanka & Canada, any information concerning any aspect of the going-ons of BIC-Lanka

including any trade secrets, confidential information, knowledge, data or other information of BIC-
Lanka & Canada relating to products, processes, know-how, designs, formulas, test data, customer
lists, business plans, marketing plans, strategies, pricing strategies, pieces of code, data, algorithms
or any other subject matter pertaining to BIC-Lanka & Canada or any of its clients, customers,
consultants, licenses or affiliates, which you may produce, obtain or otherwise acquire during the
course of your service, except as herein provided.

You further agree not to deliver, reproduce or in any way allow any such trade secrets, confidential
information, knowledge, pieces of code, algorithms, data or other information, or any
documentation relating thereto, to be delivered or used by yourself or any third parties without
specific direction or consent from the Director/owner of BIC-Lanka & Canada.

Your duty hereunder to maintain trade secrets, confidential information, knowledge and data in
confidence shall only be relieved by written consent from BIC-Lanka & Canada or by and only to
the extent that any such trade secret, confidential information, knowledge and data shall become
known in the industry through no direct or indirect fault of yours.

You agree not to compete with the company or solicit its clients, customers, or business contacts
for a specified period of one year, unless otherwise agreed upon in writing by the company.

You agree that you had sufficient time to review this Agreement and that if you have not sought
independent legal advice prior to the signing and delivery of this agreement, you have done so on
your own without under undue pressure and agree that failure to obtain independent legal advice
cannot be used as a defense to enforce the obligations created in this agreement.

You agree that in the event of any discrepancy between the English and Sinhala versions of this
agreement, the English version shall prevail.

Anoadle
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*(Note: TRANSLATED TO SINHALA FOR THE EMPLOYEE’S UNDERSTANDING)
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NON-DISCLOSURE & NON-COMPETE AGREEMENT

\IN WITNESS WHEREOF, the.Parties hereto have caused this Non-Disclosure Agreement to be
executed as provided below. This agreement commences on the "Effective date: May 24, 2025.

(THE COMPANY) EMPLOYEE OF BIC - LANKA
COMPANY NAME: EMPLOYEE NAME:
Barakat Immigration Consulting- Nekath Kiyana Gamlath Ralalage Anuradha
Lanka(Pvt) Limited Sampath Wickramaarachch
REPRESENTED BY:
Brigitte Barakat (Mrs) SL NIC:
President and Founder 961991420V
OFFICE ADDRESS: PHONE NUMBER:
#562/19/3, Wathupitiwala Road, Horagolla, | 078 330 2448
Nittambuwa, Sri Lanka.

ADDRESS:
# 12580, Rue Odette Oligny, 164/08/16 , Bomugammana , Divulapitiya
Montreal, QC H4J 2R4, Canada.

s doce

SIGNATURE SIGNATURE
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Barakat Immigration Consulting - Lanka (Pvt) Ltd

562/19/3, Wathupitiwala Road, Horagolla, Nittambuwa. Sri Lanka
barakatbri gitte@gmail.com | +94 770 837 857 or WhatsApp +1(51 4)299-5150

Date: May 24,2025,

Dear Anuradha Sampath,

CONTRACT FOR THE POSITION OF SOFTWARE ENGINEER

CAPACITY / SOFTWARE ENGINEER

We are pleased to offer you employment in the capacity of Software Engineer. This Agreement does not
create a partnership, joint venture, or any permanent employment relationship beyond the defined
contractual term.

TERM
This Agreement (“the Agreement”) shall commence on May 26, 2025, and shall be valid for an initial
fixed term of two (2) years, unless terminated earlier in accordance with this Agreement.

At the end of the two-year term, the Agreement may be renewed for successive two-year periods by
mutual written consent of both parties.

PROBATIONARY PERIOD

The first three (3) months of employment shall be considered a probationary period, during which either
party may terminate this Agreement by providing one (1) month’s prior written notice, without cause or
reason.

Upon successful completion of the probationary period, the employee will be confirmed for the
remainder of the contract period, subject to the termination provisions below.

TERMINATION AFTER PROBATION
After the probationary period, either party may terminate the Agreement before the expiry of the two-
year term by providing three (3) months’ prior written notice or payment in lieu of notice (equivalent to

three months’ salary).

NON-PERMANENCE

The parties expressly agree that this Agreement does not confer any right to permanent or indefinite
employment beyond the stated contract term. Renewal or extension of this Agreement is at the sole
discretion of both parties throu gh mutual written agreement.




Barakat Immigration Consulting - Lanka (Pvt) Ltd

.562”9/3‘ Wathupitiwala Road, Horagolla, Nittambuwa, Sri Lanka
barakatbrigitte@gmail.com | +94 770 837 857 or WhatsApp +1(514)299-5150

OFFICE LOCATION
You will be based at our office located at 562/19/3, Wathupitiwala Road, Horagolla, Nittambuwa, Sri

Lanka. Please note that the office location may change, and you may be required to work from a different
location.

WORKING HOURS
You are expected to work Monday to Friday, 8:30 AM to 5:30 PM, with an 8-hour effective work period,
including breaks for breakfast (10 minutes), morning tea (10 minutes), lunch (30 minutes), and evening
tea (10 minutes).

On Saturdays, working hours are from 8:30 AM to 2:30 PM, with 5 hours of effective work and
designated breaks for breakfast (15 minutes), morning tea (15 minutes), and lunch (30 minutes).

Any personal time taken during working hours must be compensated after regular office hours.
Sunday is a holiday.

LEAVE ENTITLEMENT
Annual leave entitlement during the first year is as follows, based on your start date:

January - March: 14 days
April - June: 10 days
July - September: 7 days
October - December: 4 days

Since your contract begins on May 26, 2025, you may take up to 10 days of annual leave during the first
contract year, subject to the Company’s approval and sufficient advance notice. If the contractis extended

into a second year, you may take up to 14 days of leave annually.

Casual leave entitlement: You are entitled to casual leave, with full payment payable, for a period, or
aggregate of periods not exceeding seven days. You are entitled to 7 days of casual leave per year. During
your first year, leave accrues at a rate of 2 day per month (or 1 day every 2 months). From the secon.d
year onwards, you may take up to 1 day of casual leave per month, not exceeding the 7-day annual limit.

LEAVE REQUEST ‘
Leave requests must be submitted at least three (3) days in advance, except in cases of illness, which must

be supported by a medical certificate.




Barakat Immigration Consulting - Lanka (Pvt) Ltd

562/19/3, Wathupitiwala Road, Horagolla, Nittambuwa, Sri Lanka

baraI\dlbrigille({ﬂpnmil.com | +94 770 837 857 or WhatsApp +1(514)299-5150

REPORTING
You will report to the front-end development team under the supervision of the Team Lead or your
immediate supervisor, whoever holds the position at the time of your hiring.

RESPONSIBILITIES UPON TERMINATION
Your responsibilities will cease upon termination unless otherwise specified within this Contract.

CURRENCY
All monetary amounts in this Contract are in Sri Lankan Rupees (LKR).

SALARY
You will receive a gross salary of LKR 104,000.00 per month detailed as per the table below:

lTotaJ amount paid to employee is divided as per the following:| Amount in LKR

L

’Bisic (LKR) subjected to EPF/ETF 50,000.00

Transport allowance 24,000.00

Variable Relief Allowance 30,000.00

Total Gross Earning 104,000.00
Deductions

E.P.F.8.% 4,000.00
Net Pay 100,000.00

Employer Contribution for EPF & ETF

EPF 12% 600000
ETF. 3% 1900.00
750000

Total Employer Contribution

A\r\u’v“ M‘A
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Barakat Immigration Consulting - Lanka (Pvt) Ltd

562/19/3, Wathupitiwala Road, Horagolla, Nittambuwa, Sri Lanka

barakatbrigitte@gmail.com | +94 770 837 857 or WhatsApp +1(514)299-5150

INCREMENTS & BONUSES

:After a minimum of six (3) months, the management may, at its discretion and based on performance,
increase your monthly salary, with written notification of such changes.

The timing of the bonus payment shall be at the end of the contract term or during the Sinhala/New Year
period, as determined by the Company. The amount and eligibility for the bonus remains at the sole
discretion of the Company and are subject to applicable taxes and withholdings. The Company reserves
the right to modify or withhold the bonus based on performance evaluations and business
considerations.

PERFORMANCE REVIEW

Your performance will be reviewed every 3 months based on metrics including punctuality, skill
development, productivity, achievements, accuracy in deliveries, teamwork, work ethics, and adherence
to company values. Feedback from peers and supervisors will be incorporated, and strengths, challenges,
and new goals will be discussed.

You are required to complete, without fail, daily attendance and task achievements in the designated
Excel documents located in your assigned G-drive folder.

FACILITIES AND RESPONSIBILITIES
You will be provided with a workspace that includes a chair, desk, desktop computer, and Wi-Fi dongle.

Itis your responsibility to use these resources with care and respect.

Maintaining cleanliness and hygiene within the office environment is of utmost importance. Workspaces
must be kept tidy, with no food or drink permitted at desks except in designated areas.

Shared facilities, including the bathroom, must be left clean after each use. This includes ensuring that
no water or other substances are left on the floor, sinks, or surfaces, and all trash is disposed of in the
appropriate bins.

A‘.\:ﬁé\n—:—
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Personal hygiene plays a critical rol

e in fostering a comfortable i i
o I e g and professional environment for all,

onsiderate of colleagues by ensuring regular hygiene practices,

- At the same time, please be mindful in choosing

» as strong scents may not be tolerated by eve itivi
: : ryone due to sensitivi
allergies. Your cooperation helps create a respectful and pleasant workplace for all. e

Professionalism, civility, and mutual res

pect are required at all times. Gossiping, violence, bullying, or
any form of verbal

or sexual abuse is not and will not be tolerated. In case of any concerns,
escalate them to your direct supervisor. If not resolved

management directly via WhatsApp.

you should
promptly, you are welcome to contact top

CONFIDENTIALITY

The term "Confidential Information" refers to any business or personal information or data related to our
company and its projects that is private or proprietary, and not widely known. Unauthorized
disclosure of such information may result in harm to the company and its operations.

Any information, whether written or verbal, that is disclosed to you during the term of this contract is
deemed confidential and must be held in strict confidence. You must take all reasonable measures,
consistent with industry’s best practices and at least equivalent to the care taken to protect your own
confidential information, to keep such information secure. If you are authorized to disclose confidential
information to third parties, such parties must adopt suitable protective measures. You must not share,
disclose, or use any Confidential Information unless explicitly permitted by the compa:}y T requifed
by law. These obligations remain in effect throughout the term of this contract and indefinitely following

its termination.

Confidential Information applies regardless of the method or timing of its dis.»closure.

You may only use Confidential Information for purposes expressly authorized by the company. Yodu
must not reproduce, modify, distribute, or use such information in any manner not expressly permitted,
or in a manner likely to harm the company. : . N .
You agree to promptly notify the company of any unauthorized disclosures and to assist in mitigating

or addressing any such breach.
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OWNERSHIP OF INTELLECTUAL PROPERTY

:\g :g:m: proper;y, lr;cluding trade secrets, moral rights, goodwill, patents, copyrights, trademarks,
B s g::i;aré rel ate.d assets ("Intellectual Property") created during your employment with
Sinnk gration Consulting-Lanka Pvt. Ltd (BIC Lanka) or its sister company, Barakat Immigration

onsulting Inc.-Canada (BIC Canada), will be the exclusive property of these companies. This includes
all'work created under the “works made for hire” principle. As such, you hereby expressly agree to
relinquish all copyrights and any related intellectual property rights to BIC Lanka and BIC Canada.
Hence, the companies retain unrestricted use of such Intellectual Property. Unauthorized use of
Intellectual Property is strictly prohibited and may result in legal action.

All inventions, concepts, software, algorithms, data engineering, designs, and other creations developed
during your employment are considered "works made for hire" and are the property of BIC Lanka and
BIC Canada. You agree to transfer all related copyrights and intellectual property rights to the
companies.

You may not use Intellectual Property beyond the terms specified in this contract without written
authorization and will be liable for any unauthorized use.

You must not disclose or use any information regarding BIC-Lanka & Canada’s business affairs or
customers without written authorization, and such information must not be shared with any person,
firm, trade, outside party, or even a family member.

During and after your employment, you are prohibited from soliciting BIC-Lanka & Canada’s clients,

customers, or business contacts.
This contract does not grant any licenses or rights to use Confidential Information except as specified

herein.

RETURN OF PROPERTY ' )
Upon contract expiration or termination, you must return all company property, including

documentation and Confidential Information, whether in physical or electronic form. All rela.ted d-ata
must be permanently removed from personal devices within seven (7) days, with written confirmation

of compliance.

NON-COMPETE & NON-SOLICITATION: . e
Upon termination of your employment, you agree not to compete with the companylor solic i “;
customers, or business contacts for a specified period of one year, unless otherwise agreed upo

writing by the company.
M&‘.‘-

Pa¢6




t

562/19/3 Wathupiti
o s upitiwal s
barakatbrigitte@ mail.com | +9i %%Ogg;glsoragolla, Nittambuwa, Sri Lanka

7 or WhatsApp +1(514)299-5150

INDEMNIFICATION:

You agree to indemnify and hold harml mpan
: ess the Co i
from your actions or breaches of this Contract pany from any claims, damages, or losses arising

ADDITIONAL CLAUSE

The Empl i
ployee agrees to comply with all by-laws, rules, and regulations set forth for the Company’s

President and Founder, Brigitte Barakat (RCI
, C), a duly Regulated Canadian Immigrati
the College of Immigration & Citizenship Consultants (CICC). e i

MODIFICATION OF CONTRACT:

..Any amendments, modifications, or additional obligations related to this Contract will only be binding
if made in writing and signed by each Party or their authorized representatives.

ASSIGNMENT:
The Employee may not assign or transfer any obligations under this Contract, whether voluntarily or by
operation of law, without the prior written consent of the Company and its projects.

NOTICE
All notices, requests, demands or other communications required or permitted by the terms of this
Contract will be given in writing and delivered to the Parties at the following addresses:

e Barakat Immigration Consulting - Lanka (Pvt) Limited
562/19/3, Wathupitiwala Road, Horagolla, Nittambuwa, Sri Lanka
+94 770 837 857 or WhatsApp +1(514)299-5150,
barakatbrigitte@gmail.com

e Nekath Kiyana Gamlath Ralalage Anuradha Sampath Wickramaarachchi,
164/08/16 , Bomugammana , Divulapitiya
0783302448
anuradhasampath64@gmail.com

ENTIRE AGREEMENT:
This Contract constitutes the entire agreement
collateral contract, or condition affects this Contract

between the Parties. No representation, warranty,
except as expressly provided herein.
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Barakat Immigration Consulting - Lanka (Pvt) Ltd

barak 5 6_2/ 19/3, Wathupitiwala Road, Horagolla, Nittambuwa, Sti Lanka
akatbrigitte@gmail.com | +94 770 837 857 or WhatsApp +1(514)299-5150

GOVERNING LAW:

This Con

RePublich;c;:ihil:keag(::mz? by and construed in accordance with the laws of the Democratic Socialist

including but not llﬂ\lted ty : Stz C.Ontl'.oversies, or claims arising from or related to this Contract,

referred for arbitration as o1 f?rmauo’n, interpretation, rights, duties, obligations, or breach, shall be

Achicved o per Sri ma s Industrial Disputes Act of 1950. If no amicable resolution is
, the matter may be submitted to a competent Court in Sri Lanka.

SEVERABILITY:

If isi : .

cojlnti)rl\pmv‘tn 01-’ this Contract is found to be invalid or unenforceable, the remaining provisions shall
ue to be valid and enforceable. Any invalid or unenforceable provision shall be severed from the

rest of the Contract.

WAIVER:
Failure by either Party to enforce any provision of this Contract shall not be construed as a waiver of that

provision or of any subsequent breach.

IN WITNESS WHEREOF, the Parties have duly affixed their signatures on May 24, 2025.

(THE COMPANY) EMPLOYEE OF BIC - LANKA
COMPANY NAME: EMPLOYEE NAME:

Barakat Immigration Consulting- Nekath Kiyana Gamlath Ralalage Anuradha
Lanka(Pvt) Limited Sampath Wickramaarachchi
REPRESENTED BY:

Brigitte Barakat (Mrs) SL NIC:

President and Founder 961991420V

OFFICE ADDRESS: PHONE NUMBER:

# 562/19/3, Wathupitiwala Road, Horagolla, 0783302448

Nittambuwa, Sri Lanka

# 12580, Rue Odette Oligny, ADDRESS: .
Montreal, QC H4] JR4, Canada. 164/08/16, Bomugammana,, Divulapitiya
SIGNATURE » SIGNATURE




